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MEMORANDUM FOR: Deputy Director for Support
SUBJECT 1 Office of Perscmel Report - Week Ending 10 December 1971

1. cooperattve Zuoation: [ 11 vis1t

Gresnsboro and Raleigh, North Carolina on 14 and 15 December to talk with

officials at Worth Caroline A & T Stste end Shaw University. Dr. Burleigh
Webk at Sorth Carolina A & T is the Chairman of & consortium of sixteen
black collsges having co-op programs. Hopefully, he will provide us with
valuabls information on these schools.

2. Veluntary Investment Flan: Since lssuance of the first Quarterly
Statements to participmnts in the VIP, vhich inciuded 2 statement of addi-
tionel contributions which counld be invested (i.e., wp to 10% of their

salaries), we have saen an upsurge of direct supplementel “mmke-up" contri-
butions from the mesbership.

3. Briefing at OTR Staff Mesting: At the request of the Qrfﬂce of
ms.ng_ Chief, Retirement Affairs Division, provided e
briefing on services offered Wy his Division to those attending the OTR Staff
Heeting on 9 Decexber.

L, Heslth Benefits Open Semson for Anmuitants: On 29 November 1571 a

total of 763 letters were mallad to both annuitants and survivor-annuitants
sanouneing the opan season under the Health Benefits Program. As of this
date, we have recelved 21 written requests for brochures and registration
forms and approxinately ten telephonic requests for informetlion only.
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o+ Hssraltment Office Yoves: Our recruiting orrice [N
w&&hmﬁ%%ﬁmtﬂamﬁt&tﬂﬁﬁhﬁwﬁ&ahﬁuﬁ
Bailding to accommodste apace requirements for the Internal Revenmue Service
(Fhase II - Price Coomission - Wage Board).

6. Seclety for Porscanel Administration Inatitute on Bxecutive
Development: [N «ttended o one-day institute on axecutive
develomment {a the Federal Service last week. The institute emphasized

specific means of implementing programs of executive development. Highlights
ineluded stress on development of the bent executive as well as the
potential menager and the Wewmmm, rather than
formelized group programs.

7. Blood Donors: On Blood Donor Dey, 7 December, 163 pints of blood
were donated by Agency employees.

/s/Harry ¥, Fishey

Harry B. Plsher
Director of Parsonnal
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